Leader-In-Training
AN Scope and Sequence
SUMMER P 8

AT ST. JOHN'S Building confident, balanced leaders! We cultivate
gratitude and self-reflection with daily journaling,
alongside activities that build fun & friendship to keep
your camper active, confident, and ready to lead.

LIT™

e Developing Self ¢ Weekly Goal

Awareness Setting Cycle LIT 2

e Fostering e Guest
Positive Speakers * Cultivating e Camp Group

Relationships e Camp Group Independent Embedding
e Establishing Observation & Leadership o Weekly
Foundational Embedding e Practicing Conferencing
Camp Skills Conflict Cycle
Resolution Skills ¢ End of Cycle
e Developing Interview with
Interview Skills Camp

Leadership

Jr. Counselor at
Summer at St.
John’s*

Benefits Include: LIT 1: Sample Schedule

Earn up to $5,000/summer

Flexible Work Schedule our Leadership-in-Training P lti I h h
ST (o P R ur Leadership-in-Training Program cultivates self-awareness throug

Weekly Counselor Appreciation gratitude and reflection, fosters healthy relationships by practicing
Robust Staff Training Program empathy and respecting boundaries, and develops leadership capacity
* All Jr. Counselors must be 16 by June 1 by working directly with our younger campers.

of the summer of employment

Goal-setting | Guest Speaker Midweek
Low Challenge
Course

Rock Climbing End of Week

Ropes Course Conference Conference

Prep Camp Group

Leadership Camp Group Camp Group Observations Camp Group
Workshop Observations | Observations Observations

Goal-setting : . .
Guest Speaker Midweek High Challenge Final

Ropes Course Conferencing Course Conferencing

Prep Camp Group Leadership Panel
Leadership Embedding Camp Group | Camp Group | piscussion with

< “\ Workshop Embedding Embedding |Senior Campers
Scan the QR code Summer at St. John'’s reserves the right to cancel/change programs at any time.
for more information

@summeratstjohns 1 www.summeratstjohns.org



